o OT Education Day CanMOP - Evaluation Summary

VICTORIA On 21stNovember 2023, Public Mental Health Occupational Therapists across Victoria joined together for an online conference on the theme of ‘Evolving OT Mental Health Practice —

Understanding Contributions ofthe Canadian Model of Occupational Participation (CanMOP)'. It was coordinated by the Victorian Centre for Mental Health Learning (CMHL) and featured
prominentindustryspeakers from lived experience, FirstNations, academic and clinical perspectives.
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